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The new 

SPREADSHEET 

AFCA FORGES TIES WITH INDIAN  

ACCOUNTANTS 
 
 

The Institute of Chartered Accountants of India (ICAI) Toronto Chapter invited AFCA President Al 

Tupe and PRO Ramon Guanzon to its Annual GALA held last December 1, 2012  at the Scarborough 

Convention Centre.  Among the officers who 

welcomed AFCA to the affair were Moin Ah-

med, President (Chapter Chairman), Rakesh 

Desai, Vice-President (Vice-Chairman), Ajay 

Rao, Treasurer and Amit Goyal, Secretary. Mr. 

Ahmed, who works as a Senior Manager/

Controller of Subsidiaries at the Bank of Nova 

Scotia, also serves as a mentor at the Toronto 

Regional Immigration and Employment Coun-

cil (TRIEC). AFCA’s Mentoring Program is 

part of the Intercultural Mentoring Network 

(IMN), in partnership with JVS Toronto and 

TRIEC, to provide guidance and support to 

new immigrants to Canada.  

Among the highlights of the GALA  was a 

Keynote Speech from ICAI (India) officer 

Jaydeep Narendra Shah, President (via Video 

cast), and a cultural dance presentation and group dancing.  Among those who graced the occasion was 

Kevin Dancey, Canadian Institute of Chartered Accountants (CICA) President and Tom Warner, Insti-

tute of Chartered Accountants of Ontario (ICAO) VP and Registrar.  

Among AFCA’s objectives of attending the affair was to 

foster and develop a relationship with the Indian CAs.   Its 

Toronto Chapter has existed for just about 6 fruitful years during which they were able to successfully 

develop their network and connections with the CICA and the ICAO. We believe that this friendship 

and connection with the Indian CAs could potentially lead to partnerships in mutually beneficial activi-

ties such as in professional development, networking and other activities.  (continued on page  5) 

TAX CORNER  

Be Wise or  

Otherwise 

Where do you draw 

the line on tax  

advice? 
 
How far do you go on your 
tax advice to clients? Where 
do you draw the line ? 

 

See page 9 
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This latest issue of Spreadsheet includes articles about Infor-
mation Technology (IT), taxation, investing (in time for your 
RRSP contributions) as well as updates about AFCA`s cur-
rent and future activities. 
 
The most significant global IT trend is on cloud computing. 
It is, therefore, essential for accountants, in particular, to 
know how it impacts the accounting profession - is “IT” your ally or your ene-
my? 
 
I have learned that we should never underestimate the power of any simple tech 
idea or ingenuity. One may be tempted to ignore a new development without 
realizing that this could change how one deals with one’s own life or how one 
goes about his or her daily work routine. 
 
How many of us readily embrace technology? And how many of us actually try 
to adapt and learn these things as they evolve around us?   Finally, how many of 
us don’t care? 
 
For those of us who embrace technology – we actually evolve faster too – dur-
ing these times,  technology seems to be doubling its speed of advancement 
every year. So, if you adapt and embrace it you technically double your capacity 
or productivity, as well, vis a vis the application of technology you embrace for 
yourself and for your business. The most obvious trend to note as it affects the 
accounting profession is Cloud computing for which I don’t need to elaborate. It 
is spreading like wild-fire globally.  A lot of people are still in the dark about 
what Cloud computing is all about or its power exponentially. My advice to my 
fellow AFCAns is - learn it and use it or be left behind because many businesses 
have adopted Cloud computing in their businesses. 
 
How many of us try to adapt as technology advances around us? Most of us 
might fall under this category, a group I describe as “the proactive”.  They try to 
adapt if it affects them and because they must.  They go and ask the experts 
around them and attend seminars to learn and get acquainted on the latest up-
dates to learn about the “New Stuff” until they understand what it is all about. 
To learn new tricks and to implement certain changes is always hard especially 
for those who are older. But this is never impossible. However difficult, it is 
imperative that one must adapt. 
 
Then there are the naysayers, people who don’t care and never wish to adapt.  
IT literacy is required to be used and applied in one’s everyday work so if a 
person doesn’t care to learn and adapt – he or she is bound to get banished to 
the Dark Ages, and what is more scary in that no one would want to work with 
that person. 
 
I believe that everyone stands to benefit from the effective use of technology, 
particularly advances in technology. It can be an effective ally for processing 
work and data, scheduling, time management, reminders (thank you Siri), de-
signing, cloud computing and more. 
 
So have you got a great Tech idea? Let us know. Perhaps, we can collaborate! 

If you depend on fixed-income investments for at least part of your income, you probably haven’t been too happy in recent years, as inter-
est rates have hit historic lows. Nonetheless, even in a low-rate environment, one can broaden and enhance the income-producing poten-
tial of your investment portfolio. 
 
However, before taking action, it’s helpful to know what the direction of interest rates may look like, at least, in the short term. The Bank 
of Canada has kept its short-term target interest rate at low levels, and the U.S. Federal Reserve Bank has pledged to keep short-term in-
terest rates near zero until 2015. However, this doesn’t mean that other interest rates can’t rise sooner. The Bank of Canada and the U.S. 
Fed’s actions play a key role in determining interest rates – but, ultimately, rates should begin to go up if market participants believe the 
economy is on the right path and economic growth accelerates. 
  
In any case, rather than worry about something you can’t control – that is, interest rate movements – try to focus on those things you can 
accomplish. In this regard, one achievable goal is to create an investment mix that includes three types of income: variable, reliable and 
rising. 
 

• Variable income investments – short-term GICs may be considered variable because they will mature relatively quickly and 

thus must be reinvested at current market rates. GICs, offer significant protection of principal, and the value of your investment 
won’t change with fluctuating interest rates, provided you hold your GIC until maturity. Of course, current rates are quite low, 
which means GICs provide you with little income today, but their rates have the potential to rise along with short-term interest 
rates. 

 

• Reliable income investments – When you purchase reliable income investments, which can include individual bonds, you have 
the opportunity to earn more income today, and more consistent income over time, than you’d typically get from variable income 
investments. However, you will likely also experience greater price fluctuations as interest rates change. Specifically, as interest 
rates rise, the price of your existing bonds typically will fall. 

 

• Rising income investments – When investing for income, you’ll want to keep at least one eye on inflation – because if the inter-
est rates paid on your GICs and individual bonds are lower than the annual inflation rate, you may lose purchasing power. If this 
gap persists over time, it could grow into a real problem for you. Consequently, you’ll want at least some of your investment 
income to come from rising income investments, such as dividend-paying stocks. Of course, not all stocks pay dividends, but 
with the help of your financial advisor, you can find companies that have paid – and even increased – their dividends for many 
years running. And if you don’t actually need the dividends to supplement your cash flow, you can reinvest them to build your 
ownership stake in these stocks. Keep in mind, though, that companies can increase, decrease or eliminate dividends at any time 
without notice. Also, remember that stock prices will constantly rise and fall, so the value of your principal could decline. 

 
As you can see, all three types of income-producing investments – variable, reliable and rising – offer some benefits, along with some 
risks of which you need to be aware. By putting together a mix of these investments that’s appropriate for your individual needs, goals 
and risk tolerance you may help boost the productivity of the “income” portion of your portfolio – no matter what’s happening with inter-
est rates. 
 
Bonds may be subject to certain risks, including interest rate risk, credit risk, re-investment risk, market and currency risk. The values of 
bonds fluctuate, and you may lose some, or all of your principal. 
 
Diversification does not guarantee a profit or protect against loss. 
 
         By:                     Kenneth Pe 
           Financial Advisor 
           kenneth.pe.2003@gmail.com 
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OVERVIEW AND UPDATE ON THE MENTORING PROGRAM 
 

As with any mentoring programs, mentees are advised that join-
ing the program does not guarantee a job and mentors are not 
expected to find them a job. Rather, it is designed to help them 
prepare for their job search and provide them with resources for 
an effective search. 
 
In the last issue of Spreadsheet, the President reported that 
AFCA’s mentoring group has completed two rounds of mentor-
ing as of May 2012 through the IMN program. A new batch of 
mentoring groups started in November 2012 and is now in pro-
gress. We currently have twelve mentees divided into three 
groups with one mentor for each group. The Mentoring Commit-
tee intends to start with a new batch soon and an official an-
nouncement will be made accordingly.  
 

AFCANs in action  

This page is dedicated to the hardworking men and women of AFCA (July – December 2012 Activities) 

Publication of AFCA’s mentoring program in the last issue of the 

Spreadsheet has spurred a healthy interest for involvement among 

several members. The following is an overview of this program. 

 

 

AFCA’s mentoring program is part of the Intercultural Mentoring Net-
work, an initiative of JVS (an immigrant servicing organization) and 
the Toronto Region Immigrant Employment Council (TRIEC), 
through the Professional Immigrant Networks (PINs) in which AFCA 
is a registered member. The Intercultural Mentoring Network (IMN) 
applies the “group” mentoring concept as opposed to the commonly 
used one-on-one mentoring model. This concept was developed based 
on the experience that there are fewer individuals who volunteer as 
mentors in proportion to the number of mentees who need support. 
 
JVS developed the nuts and bolts of IMN. Under this program, several 
organizations or groups who are members of PINs are invited to par-
ticipate. A mentoring coach from JVS acts as the program manager. 
Each organization may have one or more mentoring group and has a 
coordinator who acts as the liaison between his/her organization and 
the JVS mentoring coach. 
 
The mentoring cycle starts with the recruitment of mentees by the co-
ordinator and assigning them to groups of four to six individuals. De-
pending on the number of mentees who sign up, mentors for each 
group are then identified. Mentors and mentees undergo an orientation 
session conducted by JVS with the assistance of the coordinators. De-
tails of the mentoring program are discussed and expectations are clar-
ified. The actual mentoring relationship between the mentor and the 
mentees starts after the orientation session. 
 

The mentoring activities essentially consist of five group meetings, 
conducted in the span of twelve to fifteen weeks. Each mentoring 
group meets separately and they schedule the dates and time to meet 
and decide on the venue. The individual meetings last for about two to 
three hours. Effectively, the cumulative time commitment for the 
mentees and the mentor is approximately fifteen hours. 
 
The meetings are meant as a forum for the mentor to share his/her ex-
periences with the mentees and for the mentees to ask the mentor 
questions. Mentees are then expected to share their experiences in job 
search with their fellow mentees. In order to facilitate discussion dur-
ing the meetings, JVS provides a list of suggested topics or activities 
for the five scheduled meetings as follows: Introduction – establish 
relationship within the group, Job Search Tools, Interviewing and Net-
working Skills, Canadian Workplace Culture, Integrating Into A New 
Job in a Canadian Setting. By and large, AFCA’s mentoring groups 
utilized these topics to facilitate the discussion. In addition, formal 
workshops such as, Resume Preparation and Interview Tips, were also 
arranged for the mentees.  
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AFCA Fall Induction 

March 10, 2012 New Members marched to be inducted 
during the Induction of Offices and New Members 

June 16, 2012 Tennis Tournament 
Actual competition 

Mercy Gonzales, AFCA EVP, speaks before partic-
ipants during the AGM. 

Past President Nestor Perez and AFCAs Mentoring 
Chair speaks during an  information session at the An-
nual General Meeting (AGM). 

AFCA Christmas Party 

AFCA Annual General Meeting 

AFCA Information Session and Open House 

AFCA Tabulation Team AFCA Fall Induction 



TAX Corner  
 

Where do you draw the line on tax advice? 
By: Ramon Guanzon, CPA, CA 

 
How far do you go on your tax advice to clients? Where do you draw 
the line? Imagine one day, you receive a court order to testify in feder-
al court against one of your clients.  The court asks you to present your 
client’s accounting records for a tax evasion case and you are aware of 
the client’s practice of under reporting income for tax purposes. 
 
I had to ask an anonymous tax practitioner this question and he told me 
straight up – “I will tell the truth even though my client won’t like it. 
It’s not worth my life if the court will take aim on me and my practice. 
However, I won’t volunteer the information.  They have to ask me the 
right questions.” – well said sir. Now try that in a real court case - will 
you stand up or shut up? Consider the consequences of omission ver-
sus commission.  In other words, by omitting or not volunteering cru-
cial information would you, as a witness, be considered to be, in effect, 
colluding with your client? Consult your legal adviser on this. 
 
On the matter of tax planning, how many tax experts have set-up off-
shore corporations in “tax haven” countries as well as well as “cash 
haven” countries to avoid attracting tax? It has become a common 
practice. Even Mexican drug money has been deposited in a well-
known British banking giant in an attempt to launder the funds! 
 
Tax experts always look for exceptions in order to avoid hefty taxation 
in many countries. It is known that even if most tax laws are crafted by 
tax experts and professionals, it is a matter of working around these 
and finding loopholes or weaknesses that may be taken advantage of 
under the particular circumstances of one’s client. This is where the tax 
experts make the most money. 
 
It is an accepted principle that a taxpayer may arrange his affairs in 
such manner as to minimize his tax liability as long as such minimiza-
tion is kept within the parameters of the law (Duke of Westminster 
case). Clients, however, tend to get overzealous in this regard and 
knowingly or unknowingly overstep the bounds of legality and expose 
themselves to scrutiny and trouble with the tax authorities. 
 
Shouldn’t you establish for yourself and your clients the highest ethical 
standards with respect to compliance with the law? Where do you draw 
the line? 
 
Right now the existing tax bills of several large corporations in the 
United Kingdom (U.K.) are being protested in the streets and debated 
in Parliament. Companies like Starbucks, Amazon and Google are 
being lambasted for using legal tax planning to shift profits out of the 
country to slash their U.K. tax bills or eliminate them entirely to the 
disadvantage of the British economy.  
 
At a time when governments across America and Europe are imposing 
austerity measures to improve their finances, their citizens are growing 
increasingly impatient with large corporations and high net worth indi-
viduals who have the wherewithal and can afford high-priced tax ex-
perts  to avoid paying what some would view as their “fair share.” 

For tax advisers in the U.K. and here in Canada, this debate raises an 
important and difficult dilemma. In Commonwealth tax jurispru-
dence, the Duke of Westminster decision (1935) enunciates the prin-
ciple that taxpayers have the right to arrange their affairs to pay the 
least amount of tax possible. Thence, a tax adviser’s role is essential-
ly to help taxpayers minimize their taxes within the law. This may be 
more commonly called tax planning, which is legal.  Aggressive tax 
planning steps into the realm of tax avoidance, which may still be 
legal, but which may attract the attention or even action by the tax 
authorities, under the precept that the scheme may not be what the 
tax law intended. There is also the potential for the scheme to have 
crossed the line into evasion, which is illegal and may even attract 
criminal action. 
 
The following table summarizes the characteristics just discussed: 

References 

General Anti-avoidance Rule (GAAR) on tax avoidance is subsection 245(1) of the Income Tax Act (Act). 
Gross negligence penalty under subsection 163(2) is the greater of $100 and 50% of the tax result of the 
omission. 
Tax evasion penalty is in subsection 239(1). 
Penalty on tax preparers or accountants involved in fraud or misrepresentation of the client’s tax affairs is 
under section 163.2 re “civil penalties for misrepresentation by third parties.” 

 
Within the rules of professional conduct, there is an overriding prin-
ciple that our members must protect the public interest. As part of 
these rules, members also have a fiduciary duty to their clients. The 
question some are asking is: when accountants are providing tax 
planning advice, do they also need to consider the broader public 
interest (the law) and thereby ignore tax planning that minimizes the 
tax liability of the client? 
 
This question has no easy answer, but Canadian accountants need to 
consider all aspects of this question carefully. As the U.K. debate 
shows, public attitudes toward tax planning are changing, and tax 
advisers are increasingly being called on to determine the right bal-
ance in protecting various interests. 
 
Do you think a tax expert advising a client has an overriding obliga-
tion to consider what is in the public interest? Are standards or 
guidelines needed to help resolve this potential conflict? Maybe we 
need another Sarbanes-Oxley(1) type of law for tax firms and tax 
practitioners. 
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                                    Association of Filipino Canadian Accountants (AFCA)

                                            592 Sheppard Ave. West, PO Box 77513, Downsview, ON  M3H 6A7

January                                                       Chair/In charge July

Jan  18   Executive Council Meeting Nimfa V. Santos Jul  19    Executive Council Meeting 

Jan   26  CRA Tax Seminar D. Penuliar/A. Chan Jul  20    Professional Development Training 

February              (Leadership  & Governance-Officers & Directors)

Feb 15   Executive Council Meeting Nimfa V. Santos Jul  27    Annual Picnic 

Feb 16 or 23   AFCA Tax Seminar Danio Penuliar August

March Aug       Professional Development Training 

Mar 2, 3     Tax Clinics, Anjanet Chan               (Networking)

Mar  9, 10  Tax Clinics Anjanet Chan Aug 16 Executive Council Meeting

Mar  15   Executive Council Meeting Nimfa V. Santos Aug 17 AFCA Golf Tournament

Mar  16, 17 Tax Clinics Anjanet Chan September

Mar 23 , 24  Tax Clinics Anjanet Chan Aug 30-Sept 1  NCPACA Convention (LA, CA)

Mar  31 Release of “SPREADSHEET”, AFCA Newsletter Ramon Guanzon Sep   20   Executive Council Meeting 

April         Sep   21   AFCA Convention/

Apr 6  Tax Clinics Anjanet Chan                New Members Induction /

Apr 20  Tax Volunteers Appreciation Day D. Penuliar/A. Chan                Presentation of  Scholarship Grant

Apr 19   Executive Council Meeting Nimfa V. Santos Sep   22   AFCA Convention/AGM/Election

May October

May   Professional Development Training (Technical) Juliet Perez Oct  18   Executive Council Meeting

May  11 New Members Induction Nestor Ang Oct 19    Bowling Tournament

May 17   Executive Council Meeting Nimfa V. Santos Oct  31  Release of "SPREADSHEET", AFCA Newsletter 

June November

Jun        Professional Development Training (Job Fair) Juliet Perez Nov  9  Start of Carolling group practice

Jun 15  Tennis Tournament N. Capulong/A. Bacaro Nov  15  Executive Council Meeting

Jun 21   Executive Council Meeting Nimfa V. Santos Nov    Professional Development Training ( Softskills)

Schedule of Activities for 2013

                                     Affiliated with the National Council o f P hilippine American Canadian Accountants 

                                                      www.afcatoronto.com

(1) The Sarbanes–Oxley Act of 2002 also known as the 'Public Company Accounting Reform and Investor Protection Act' (in the Senate) and 'Corporate and Auditing Accountability and Responsibility Act' (in the House) and more commonly 

called Sarbanes–Oxley, Sarbox or SOX, is a United States federal law that sets new or enhanced standards for all U.S. public company boards, management and public accounting firms. It is named after sponsors U.S. Senator Paul Sarbanes (D-MD) 
and U.S. Representative Michael G. Oxley (R-OH).  



 
 

Continued from page 1 
 
 
It is important to note that last February 7, 2011, the Canadian Institute of Chartered Accountants (CICA) and the Institute of 
Chartered Accountants of India (ICAI) signed a Memorandum of Understanding (MOU) on Reciprocal Membership Arrange-
ments.   
 

 
  
  Photos shows Al Tupe, President Handshaking with Ajay Rao, 
 Treasurer of ICAI Toronto Chapter 

 
This MOU specifies the criteria by which members of one body are eligible for membership in the other.  It was signed by the CI-
CA on behalf of the provincial and territorial Institutes/Ordre of chartered accountants of Canada and the Institute of Chartered 
Accountants of Bermuda, which has long been affiliated with the CICA.  The MOU requires ratification by these bodies as well as 
the boards of directors of the CICA and ICAI. 
 
The MOU recognizes the similarity of accounting education for CAs in both countries and will reduce the admission requirements 
for qualified CAs from India. Following was the key provisions of the MOU: 
 

• An ICAI member who holds a recognized university degree will be eligible to become a Canadian CA by passing the Canadi-
an Uniform Evaluation (UFE) and meeting the profession’s experience requirements.   

 

• Individuals with a Canadian CA designation will be eligible to become an ICAI member by passing the ICAI’s examinations 
in corporate and allied laws and tax.   

 
Following this MOU last September 2012, the first 40 Chartered Accountants from India sat for the UFE exam that will enable 
them to acquire Canadian qualifications.  This opportunity was accorded to Indian CAs in respect of the MOU that was signed and 
became effective on February  7, 2011. 
 
The MOU with CICA paved the way for Indian CAs, who have been in Canada for a number of years, to be given an equal oppor-
tunity to achieve the recognition of a Canadian CA.  This certainly is an opportunity for Philippine CPAs to use this as a blueprint 
and as a precedent arrangement that can be worked out with the Philippine Institute of CPAs.   
 
This opportunity has definitely presented itself before AFCA, and the current officers can build upon this strategy to develop its 
relationship with ICAIs as well as with the other Canadian accounting bodies as CICA and ICAO.  Aiming for the MOU would 
certainly be considered a step in the right direction.   
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President’s Message 
 

 
 
 

 
“Always do your best. What you plant now, you will harvest later.“ Og Mandino 

   
 

There were obstacles and challenges in the year 2012, but with the concerted effort of volunteers and officers 
of the association, these were overcome.  Consequently, AFCA was able to stand out in its community in-
volvement and professional improvement programs for its members.  In this respect,  I would like to thank all 
officers and members, and even friends who in one way or another helped put together the initiatives that 
have continued to flex AFCA’s muscles throughout the year.  
 
As we step into 2013 with our on-going and up-coming activities, I would like to ask all officers, members and 
friends for the continued support and dedication. AFCA is not necessarily asking for monetary help, but for 
more volunteers, and more of your TIME to volunteer. 
 
I would like to welcome Ms. Juliet Perez and Ms. Len Salvador, who recently stepped up to fill vacancies in 
the Board of Directors.  The Board continues to strengthen with new ideas and viewpoints when new faces 
show up among its corps of officers bringing in new ideas and concepts into its planning and execution of its 
projects.  
 
Our tax training and tax clinics will be buzzing again soon with the tax season looming in the horizon.  We 
hope to soon launch our tax update and tax preparation training, knowledge that can be utilized in your work 
or in launching a tax preparation business. These will, of course, be followed by a dinner, dance, and recogni-
tion awards. 
 
As mentioned, our dedicated officers will soon be laying out the year’s calendar of professional development 
activities, which we presume will include such seminars and training as Quickbooks, Excel, mentoring, etc. In 
the meantime, our community tabulation service to other associations continues to expand 
 
We are also hoping to award some scholarships this year, and look to Past President Bobby Dela Cruz to 
present some candidates very soon. 
 
A big event come Spring is the association’s annual ball, this time to celebrate its 35th Anniversary  and induc-
tion of new members.  Please endeavor to attend this.   
 
Get connected and be on top of AFCA events through Facebook (FB) and the Yahoo email group. AFCA’s 
dedicated Public Relations team comprising of Ramon Guanzon, Jaric Justo, Rene Cabrera, Zyrene Urlanda 
and Ed Aserdin manage the AFCA website, Facebook and Yahoo Groups.  AFCA has established policies 
and guidelines in the management of its Yahoo Group and FB sites.  
AFCA’s FB group now has 149 members.  By visiting the AFCA website periodically, members can keep on 
top of updates to the schedule of activities.  
 
We wish you and your loved ones a very bright and prosperous 2013!!! 
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Al Tupe 
AFCA President  

More than a year ago, during AFCA’s 2nd Professional Development 
Convention many were anticipating a presentation on Cloud compu-
ting beyond the overview provided by one of the speakers. As a new 
tool or technology evolving on the horizon for accountants, some 
participants apparently were lost on the implications on the profes-
sion.  For many, this was the first encounter with the terminology.  
 
“Cloud computing” surfaced about 2009 or 3 years ago, marking a 
key turning point in the evolution of  accounting-driven computing, 
with the arrival of browser-based enterprise applications, commonly-
known as “Google Apps.” Big players are involved in the cloud com-
puting evolution, some earlier, some later. In 2009, Microsoft 
launched Windows Azure, and companies like Oracle, IBM and HP 
have all joined the game. Today, cloud computing has become main-
stream, establishing a structurally different environment for various 
professions, particularly the accounting professions. 
 
What is cloud computing? According to a web dictionary definition 
“this refers to the practice of using a network of remote servers hosted 
on the Internet (called Cloud Infrastructures) to store, manage, and 
process data, rather than a local server.” 
Like any new trend, there are risks associated with Cloud Computing 
and among these are the following, which one might be able to miti-
gate or avoid: 
 

• Data Risk is risk associated with loss, leakage or unavailability of 
data. This can cause an interruption to business, loss of revenue, 
loss of reputation or even regulatory non-compliance in some 
cases. This can be addressed by the following: 
- Data segregation, isolation, encryption (to protect data from 
being stolen); 

- Information Security (such as physical or locked rooms) and 
logical security protocols (virtual firewalls); 

- Identity and access management (use of user account and pass-
word, identity credentials); and 

- Intellectual property protection (ensure all software used are 
appropriately licensed). 

 

• Operational risk is associated with execution of business activi-
ties and services that rely on IT systems. This can be addressed 
by the following: 
- Business resiliency / disaster recovery (backups& disaster re-
covery plans); 

- Reliability and service uptime (99.9% uptime guarantee, 
standby power supply); 

- Service Level Agreement compliance (must be mutually un-
derstood when contracted); and 

- Evolving customer / client needs (ever changing needs and 
demands of clients must be understood and met). 

 

• Regulatory risk is associated with non-compliance with various 
legal, government and regulatory  requirements. This can be ad-
dressed by the following: 
- Records management (ensure that local or regional policies 

apply  3 years or more records retention policies, 7 years for 
public companies); 

 
- Data privacy (restrictions on access to data ensures the cli-
ent’s private information is protected); and 

- Lack of industry standards (determine local certification or 
registration standards). 

 
Addressing these key risks would certainly take Cloud Computing 
to significant business advantages involving increase in users. 

 
What are the Advantages to Accountants? 

 

One of the advantages of moving to cloud -based services is the 
enabling of accounting/tax practitioner access to information from 
nearly anywhere, on many types of devices - a PC, tablet, mobile 
phone, or other device with an internet connection - which increas-
es practitioner's productivity and accessibility. 
 
The possibility of working anywhere – for all accountants an 
“always on the go” approach opens up a whole new world of pos-
sibilities.  Accessing files anywhere and anytime securely can 
boost one’s productivity. Firms going paperless are increasingly 
using a private cloud to carry out their business - no more paper 
files, paperless audits and documentation. The bottom line is the 
ability to  cut down local IT costs and improving overall produc-
tivity, which usually translates into an improved bottom line. 

 
AFCA Past President Julito Longkines commented that "The 
Cloud is a friendly way of describing web-based services that are 
hosted outside of your organization. When you use cloud-based 
services, your IT infrastructure resides off your property, and is 
maintained by a third party, instead of residing on a server at your 
home or business that you maintain." 

 

The Cons 

 
Increased security risks, privacy and loss of data are concerns of 
the naysayers of cloud computing.   It’s true there is no perfectly 
constructed infrastructure  and that no Cloud provider can give you 
a 100% guarantee against these risks. The usual you will hear is a 
99.9% uptime guarantee. 
 
Funny enough, the same can be said of having your own server, 
Paper Files, and Filing Paper Files (off-site and on-site).  This is 
especially true to all non-cloud based businesses. The telling dif-
ference in favor of cloud-computing will be the potential to make 
more money over traditionally-operated businesses left behind by 
technology advancements. 
 
This is not because we have been converted into a cloud user, ra-
ther what we are seeing is that Cloud Computing is the future, 
hence inevitably it will cover almost anything. 
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