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The new 

SPREADSHEET 

AFCA Mentoring program a Great 

Story of Success 

The AFCA Mentoring Program was initiated by past 
president Nestor Perez with its launch on June 22, 
2011. The program’s principal objective is  

“To promote personal devel-
opment among members and 
facilitate their assimilation in 
Canada's professional mar-
kets.” 
 

The mentoring program has long been identified by 

the Association as a major vehicle towards the 

achievement of this objective. This has paid off in a 

big way for AFCA and its members. 

 

On May 31, 2012, JVS Toronto (a non-profit organi-

zation that partners with both the government and 

business sectors to help people succeed) recog-

nized AFCA as a key community partner during its 

Annual Strictly Business Luncheon at the Fairmont 

Royal York Hotel. 

 

A key element in the program was for AFCA men-

tors to share their knowledge and help mentees in 

their quest to land jobs. In this respect, Nechane 

Vitales, shared her experience below: 

 

 

TAX CORNER  

Be Wise or  

Otherwise 

 
 

 

Due to the upcoming NCPACA Con-

vention in September 1, 2011, it is 

relevant to discuss our costs of get-

ting there. 

 

• Are convention Expenses deducti-

ble? 

• How do you claim the deduction? 

• What expenses are eligible? 

 

We have prepared a detailed discussion 

to fully inform everyone planning to at-

tend the convention.   

 

See page 4 
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“The Mentoring Program changed 
my life and my portrait of myself. I 
was once on the verge of giving  
up and deciding to go back to the 
Philippines. 
 
 
Continued on page 10 

        Corporate Sponsors 

Golf Season is here once again! 
 
The latest and greatest driver is in your bag, your 
clubs have been cleaned and perhaps you’ve had 
their grips replaced. The golf season is finally here 
and after watching the Masters on TV and a couple of 
trips to the local driving range you’re ready to go! Or 
are you? 
 
The one piece of equipment that controls what hap-
pens to all of the clubs in your bag and ultimately your 
ball is the one thing that we all neglect, is YOUR 
BODY. 
 
 

On August 25, 2012, AFCA will hold again its 3rd 
Annual President’s Cup Golf Tournament. 
 
Highland Gate Golf and Country Club 
21 Golf Links Drive 
Aurora Ontario 
Canada L4G 7Y4 

Paul Ersando          Nap Capulong 
416-272-0280          416-992-6152 
persando@yahoo.com         ncapulong@yahoo.com 
 
Myrna de Leon 
647-998-1747 

In this picture we see a Great 
swing from a former Pro Golfer-
Past-President Julito Longkines 
taking a mighty swing at the 
poor golf ball. 

Recognition presented to AFCA last May 31, 
2012 as a JVS Community Partner. Received 
by AL Tupe, President. In photo with Nestor 
Perez, Coordinator for AFCA’s Mentoring 
program. 

        Follow  AFCA on the  web: www.afcatoronto.org                                            Facebook:  https://www.facebook.com/groups/AFCAPublicRelations/  

AFCANs in action 

March 10, 2012 Induction of Officers 
Highlights 

————————————————————————————— 



AFCA EXECUTIVE  

OFFICERS  

President     Al Tupe 
Executive Vice President Mercy Gonzales 

Vice President-External Danio Penuliar  

Vice President-Internal Ma. Concepcion Avancena  

Secretary     Nimfa Santos 

Assistant Secretary  Remedios Marcon 

Treasurer     Imelda Bautista 

Asst. Treasurer     Marietta Buentipo    

Auditor      Dan Dimaano 

P.R.O.      Ramon Guanzon 
Directors     Nestor Ang 

   Mitch Arrojado    

     Jess Carlos 

   Nap Capulong  

     Anjanet Chan  

     Ma. Vicenta Eola 

     Paul Ersando 

    Rosalinda Gloria  

 

Immediate Past President Minerva Hilado Garcia 

 

Webmaster     Jaric Justo 

Yahoo/FB  

Moderators     Rene Cabrera 

     Jaric Justo 

   Zyrene Urlanda  

 

            Council of Past Presidents 
 

             Edgardo Gonzales (2009) 

 Frank Aquino (2008) 

 Ted Dayno (2006-2007) 

 Julito Longkines (2004-2005) 

 Marlo Mallari (2002-2003) 

 Nestor Perez (2001) 

 Librado Ibe Jr. (2000) 

 Jose Saavedra Jr. (1998-1999) 

 Beato Amiel dela Cruz (1995-1997) 

 Enrico Falco (1994) 

 Demie Padilla (1992-1993) 

 Resty del Rosario (1990-1991) 

 Elmar Sabundayo (dec.) (1989-1990) 

 Dan Palis (1988-1989) 

 Carlos Padilla (1986-1987) 

 Roger Calabio (1983-1985) 

 Winston Lim (1978-1982) 

My first week of January 2012 came with a flurry 
of emails and email discussions flooding my e-
mail Inbox - the officers have started their 2012 
AFCA stewardship with a lot of fireworks (judging 
from the emails I received), we were eager and 
enthusiastic to help promote AFCA and get indulged in our 
planned activities fast approaching. 
  
I survived the first week…then I realized that was just the tip of the 
iceberg - a thousand more emails and email discussions came 
and somehow created a chaotic nightly sessions for me heading 
into the tax season. Late night entrees and the long drive to work 
the next day created an astounding challenge to hurdle. My boss 
at one time during the busy season had asked me-how do I do it 
every day-I told him its very simple `it’s the power of a father and 
the passion to serve`.  Is it really that simple? Well, that’s all that I 
can really say. We can make our lives easier by making things 
simple. The simpler you make your working papers-the easier will 
be your review. This is true to both any accounting and tax prac-
tice. 
  
Now on with our stewardship of AFCA, Al’s leadership and the 
rest of the officers have been pushing to get things in motion and 
we have compiled a tremendous list of accomplishments in just 
less than 6 months into our term. What a blast and there are more 
to come.   
  
My greatest hope and dream for AFCA one day is for us to work 
on gaining recognition for our Philippine trained CPAs as equals 
with the local designations and by being heard and represented in 
the Accounting governing bodies such as the Canadian Institute of 
Chartered Accountants (CICA)...getting there will be a challenging 
journey. 
  
The New Spreadsheet Newsletter carries important updates tech-
nical accounting articles, informative tax sections, and highlights 
of projects completed and upcoming for the year, so do enjoy 
reading. 
 
 
  ———————————————————————————- 

 

Another change is on the way for accountants. The strategic direction 

of financial reporting for Canada’s more than 160,000 not-for-profit 

organizations (NFPOs) has been decided. The Accounting Standards 

Board and the Public Sector Accounting Board have finalized new 

accounting standards for not-for-profit organizations, which are effec-

tive for fiscal periods beginning on or after January 1, 2012. 

 

The appropriate basis of accounting for a not-for-profit organization 

will depend on: 

 

What type of not-for profit organization are you? 

• Private sector not-for-profit  Organization 

• Government not-for-profit Organization 

 

A not-for-profit organization is an entity, normally without transfer-
able ownership interests, organized and operated exclusively for so-
cial, educational, professional, religious, health, charitable or any 
other not-for-profit purpose. A not-for-profit organization's members, 
contributors and other resource providers do not, in such capacity, 
receive any financial return directly from the organization. 
 
Resources for private sector NFPOs 
 
The Canadian Institute of Chartered Accountants (CICA) has com-
piled these resources to assist you with the application of accounting 
standards for private sector not-for-profit organizations have been 
made available. 
  

 
A government not-for-profit organization is an organization that 
is controlled by the government and has all of the following character-
istics: 

• It has counterparts outside the public sector 

• It is an entity normally without transferable ownership interests. 

• It is an entity organized and operated exclusively for social, 
educational, professional, religious, health, charitable or any 
other not-for-profit purpose. 

• Its members, contributors and other resource providers do not, 
in such capacity, receive any financial return directly from the 
organization. 

 
 

What is a private sector not-for-profit organization? 

What is a government not-for-profit organization? 

Control is the power to govern the financial and operating policies 
of another organization with expected benefits or the risk of loss to 
the government from the other organization's activities.  A govern-
ment may choose not to exercise its power; nevertheless, control 
exists by virtue of the government's ability to do so. Control must 
exist at the financial statement date, without the need to amend 
legislation or agreements. 
 

• There are certain indicators that provide more persuasive 
evidence of control: government has the power to unilater-
ally appoint or remove a majority of the members of the 
governing body of the organization 

• government has ongoing access to the assets of the or-
ganization, has the ability to direct the ongoing use of those 
assets, or has ongoing responsibility for losses 

• government holds the majority of the voting shares or a 
"golden share" that confers the power to govern the finan-
cial and operating policies of the organization 

• government has the unilateral power to dissolve the organi-
zation and thereby access its assets and become responsi-
ble for its obligations 

 
Other indicators that may provide evidence of control exist when 
the government has the power to: 

• provide significant input into the appointment of members of 
the governing body of the organization by appointing a ma-
jority of those members from a list of nominees provided by 
others or being otherwise involved in the appointment or 
removal of a significant number of members  

• appoint or remove the CEO or other key personnel 

• establish or amend the mission or mandate of the organiza-
tion  

• approve the business plans or budgets for the organization 
and require amendments, either on a net or line-by-line 
basis 

• establish borrowing or investment limits or restrict the or-
ganization's investments 

• restrict the revenue-generating capacity of the organization, 
notably the sources of revenue 

• establish or amend the policies that the organization uses 
to manage, such as those relating to accounting, person-
nel, compensation, collective bargaining or deployment of 
resources 

 
An organization's financial dependence on the government, in and 
of itself, does not constitute control. While financial dependence 
would usually give rise to a relationship based on influence, it is 
unlikely that financial dependence alone would enable the govern-
ment to control an organization. The governing body of that or-
ganization may make independent decisions on its financial and 
operating policies. 

  

Accounting for Not-for-profit organizations 
Are you ready for another update? 

Resources for government NFPOs 
The Canadian Institute of Chartered Accountants (CICA) has compiled these resources to assist you with the application of accounting stan-
dards for government not-for-profit organizations . 

 
 
Public sector  
 
Public sector refers to federal, provincial, territorial and local governments, government organizations, government partnerships and 
school boards. 
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Our Turn to Carry the Torch of  

AFCAs burning flame of glory 
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 AFCA Schedule   
 of Activities for     

                 2012 
Upcoming Activities for July to December 2012 

--------------------------------------------------------------------------------- 

7-Jul-12   Seminar on QuickBooks (cont.) 

14-Jul-12 Seminar on QuickBooks (cont.) 

21-Jul-12 Seminar on QuickBooks (cont.) 

--------------------------------------------------------------------------------- 

4-Aug-12 Seminar on QuickBooks (cont.) 

11-Aug-12 Seminar on QuickBooks (cont.) 

11-Aug-12 Bowling Tournament 

18-Aug-12 Annual Picnic 

18-Aug-12 Executive Council Meeting 

---------------------------------------------------------------------------------- 

1-Sep-12 NCPACA Convention (Sept. 1-2, 2012) 

22-Sep-12 Executive Council Meeting 

---------------------------------------------------------------------------------- 

6-Oct-12 Professional Development Training 

13-Oct-12 Professional Development Training 

20-Oct-12 Executive Council Meeting 

27-Oct-12 Induction of New Members 

31-Oct-12 Release of "SPREADSHEET", AFCA Newsletter 

---------------------------------------------------------------------------------- 

3-Nov-12 Carolling group practice starts 

10-Nov-12 Carolling group practice  

17-Nov-12 Executive Council Meeting 

17-Nov-12 Annual General Membership Meeting 

24-Nov-12 Professional Development Training 

---------------------------------------------------------------------------------- 

1-Dec-12 Christmas Carolling 

8-Dec-12 AFCA Annual Christmas Party 

15-Dec-12 Executive Council Meeting 

---------------------------------------------------------------------------------- 

 

LIST OF COMPLETED PROJECTS AND ACTIVITIES  

 

20-Jan-12 Executive Council Meeting 

21-Jan-12 CRA Tax Seminar 

-------------------------------------------------------------------------------- 

4-Feb-12 Tax Seminar 

11-Feb-12 Tax Volunteers Training 

17-Feb-12 Executive Council Meeting 

18-Feb-12 Tax Clinics 

19-Feb-12 Tax Clinics 

24-Feb-12 Special Executive Council Meeting 

26-Feb-12 Tax Clinics 

-------------------------------------------------------------------------------- 

4-Mar-12 Tax Clinics 

10-Mar-12 Induction on New Officers & New Members 

17-Mar-12 Tax Clinics 

18-Mar-12 Tax Clinics 

 

 

Continued on page  6

Auditors through the looking 
glass…should they be involved  
beyond financial statements? 

   (Originally published March 2012 on CA Connect) 

In the fallout from the global financial crisis, some have criticized 
the “disconnect” between what was reported in some companies’ 
annual reports and the companies’ subsequent failure or liquidity 
crisis. The question people want answered is: who’s to blame?  
 
Although auditors are not seen as having caused company fail-
ures during the crisis, measures to address weaknesses in the 
financial system are focusing attention on all key contributors to 
sound financial reporting, including auditors. Several global ini-
tiatives are now underway to explore issues like creating addi-
tional transparency in the audit process and how auditors could 
better serve the needs of investors. 
 
To delve into these questions and open up the discussion in 
Canada,, the CICA and the US Centre for Audit Quality recently 
held a roundtable consultation involving investors, audit commit-
tee and board members, company CEOs and CFOs, and audi-
tors. 
 
The consultation centred on whether there is merit in expanding 
auditor association with management disclosures outside of the 
financial statements, such as Management’s Discussion and 
Analysis, quarterly earnings releases and interim financial state-
ments. 
 
Here are some highlights of the discussion: 

• There was general agreement that as information needs 
evolve, including calls for environmental, social and governance 
reporting, the profession needs to explore how auditors can add 
credibility to that information. 

• Stakeholders said that they would value access to auditors’ 
views about such things as management’s choice of accounting 
policies, critical accounting judgments and the quality of account-
ing at the company. 

• There was good discussion about whether auditors should 
be asked to comment on a company’s risk factors. Views were 
mixed because identifying which risk factors are key and ranking 
their priority is difficult, and auditors do not have the same level 
of information as management about a company’s risks. How-
ever, some believe that auditors could add value by sharing their 
broad knowledge of risks facing industries with the audit commit-
tee and management. 
 
 
You can view the full summary of the ”Role of the Auditor 
Roundtable Discussion” on 
 
http://www.cica.ca/focus-on-practice-areas/audit-and-assurance/
conversations-about-audit-quality/entries/item61804.pdf. 

TAX Corner  
 Deductibility of convention expenses 

 How many of us have thrown out expense receipts we have 
incurred for attending convention? How about that 2nd Pro-
fessional Development Convention we held in September 10
-11, 2011, did everyone claim their expenses for their 2011 
Tax return? 
 
So when are convention expenses deductible? 
 
If you are self-employed, then you may be able to deduct from 
business income the expenses of attending up to two conven-
tions per year. The rules allowing this deduction are found in 
subsection 20(10) of the Income Tax Act. 
 
Business or professional organization One of the conditions for 
the deduction is that the convention be “held by a business or 
professional organization”. 
 
The following additional conditions apply before expenses can be 
claimed: 
 
• The convention must be held in the same year as you are 

claiming the deduction. 
 
• The expenses must be paid in the year (not simply incurred or 

payable). 
 
• The convention is held by a business or professional organiza-

tion “at a location that may reasonably be regarded as  consis-
tent with the territorial scope of that organization”. Thus, for 
example, a convention of the Winnipeg Widget Manufacturers’ 
Association, held in a resort in Mexico, would not qualify. 
 

 However, the Canada-U.S. tax treaty provides that a conven-
tion held in the U.S. will qualify if it would otherwise qualify if 
held in Canada. Thus, a national Canadian organization can 
hold a qualifying convention anywhere in the U.S. This will not 
necessarily assist a local organization, however. 

 
• You must attend the convention “in connection with” your busi-

ness or professional practice. However, you do not need to be 
a member of the organization sponsoring the convention.  

 
The Courts have sometimes held that convention expenses are 
“on account of capital”, because their benefits are long term. This 
was the ruling of the Exchequer Court of Canada in the 1956 
Griffith case that led to subsection 20(10) being introduced. This 
was also the ruling of the Federal Court of Appeal in 2004 
Shaver case.  In Shaver, the taxpayer was an Amway salesman 
who attended monthly business seminars. These were held to be  
 
 
 

“on account of capital” (i.e., not current expenses), and so he was 
limited to deducting two of these seminars per year. 
 
Still, depending on the taxpayer’s business and type of conven-
tion, the courts will take a broader view in certain cases. If a tax-
payer can show the connection between attending annual conven-
tions and earning current income as a result of the information 
and contacts obtained at the convention, the expenses will not 
necessarily be limited to two conventions per year or restricted to 
the conditions above. 
 
Meals and entertainment 
 
Only 50% of amounts paid for food, beverages or entertainment 
qualify as a deduction from business income generally.  This rule 
applies to conventions as well. Where the convention fee entitles 
you to meals and entertainment without specifying a separate 
price for them, $50 per day is deemed to be for the meals and 
entertainment. Thus, $25 per day of the convention fee becomes 
non-deductible. 
 
Employees 
 
Since the deduction for conventions is from business income, 
employees cannot claim a deduction for such expenses. If an em-
ployer requires an employee to attend a convention, reimburse-
ment by the employer of the employee’s expenses of attending 
will generally not be a taxable benefit except to the extent there 
is a personal element to the benefit of attending.  Even where 
there is some personal benefit, it may not be taxable: the Tax 
Court of Canada held in the 1999 Romeril case that there was no 
taxable benefit because the main purpose of the trip was for busi-
ness.  
 
If an employee’s spouse attends a convention (or travels to it with-
out being registered) and the employer pays, the spouse’s atten-
dance is normally considered a taxable benefit to the employee. 
However, the Canada Revenue Agency considers that there will 
not be a taxable benefit if the spouse was requested by the em-
ployer to go and “the main purpose for going was to assist in at-
taining the business objectives of the trip”. 
 
More information 

 

The CRA has published an Interpretation Bulletin, IT-131R2, that 
describes the Agency’s position on convention expenses in more 
detail. It is available on cra.gc.ca. As noted above, however, the 
Tax Court may be more flexible than the CRA in some cases. 
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 AFCA 

List of New Members 
 

AFCANs in action  

 
President’s report (continued from Page 9)  
 
 
AFCA family social gathering and Tax Appreciation Night.  It 
is AFCAs tradition to honour and appreciate the work of our tax volun-
teers. Last April 14, various AFCA officers were involved and contributed 
in the evening affair. Volunteers also shared their testimonials and their 
great experience in giving back to the community.  

 
AFCA Toronto Facebook (FB) and Yahoo group-The PR team of 
Ramon Guanzon, Jaric Justo, Rene Cabrera and Zyrene Urlanda man-
ages the AFCA website and moderates Facebook and Yahoo Groups. 
AFCA FB was started and now has grown to 131 members. AFCA have 
also established policies and guidelines in its Yahoo Group and FB sites. 
 
Sports Activities - On June 16, AFCA held a very successful 
tennis tournament, with 25 players joining the competition. AFCA 
officers and members such as Nap Capulong, Paul Ersando, Ned 
Sto. Domingo, Allen Bacarro, Arnel Vicente, Willy Aganon, PP 
Marlo Mallari, Lily Avancena, Imelda Bautista, Mercy Gonzales 
and Anjanet Chan helped organize the event.   
 
Other sports activities  
-August 11 Bowling Tournament. Dan Dimaano chairs the bowl-
ing tournament. 
 
-September 15 Annual President’s CUP Golf Tournament. Paul 
Ersando with the help of Ned Sto. Domingo, Allen Bacarro, Arnel Vicente, 
and Willy Aganon will lead the pack to the Greens. 

This page is dedicated to the hardworking men and women of AFCA (January - June 2012 Activities) 

Continued from Page 4 
 

LIST OF COMPLETED PROJECTS AND ACTIVITIES 

Continued from Page 

 

23-Mar-12 Executive Council Meeting 

24-Mar-12 Tax Clinics 

31-Mar-12 Tax Clinics 

-------------------------------------------------------------------------------- 

14-Apr-12 Tax Volunteer Appreciation Party 

20-Apr-12 Executive Council Meeting 

-------------------------------------------------------------------------------- 

19-May-12 Seminar: Strategic Networking 

25-May-12 Executive Council Meeting  

26-May-12 Fundraising- Karaoke Night 

-------------------------------------------------------------------------------- 

2-Jun-12  Seminar: Canada's Business Culture & Etiquette  

16-Jun-12 Refresher Course- Basic Accounting Part 1 

16-Jun-12 Sports Activity - Tennis Tournament 

23-Jun-12 Refresher Course- Basic Accounting Part 2 

23-Jun-12 Executive Council Meeting 

30-Jun-12 Release of "SPREADSHEET", AFCA Newsletter 

30-Jun-12 Fundraising- Strawberry Picking/Niagara Falls 

Date      Name   Status 

Jan. 20, 2012 Approved  

1 Cynthia Koeller  

2 Remedios Marcon inducted 

3 Michael Mallari inducted 

Feb. 17, 2012 Approved  

1  Teresita Guison inducted 

2  Cesar Viola  

3  John Erickson Zonio inducted 

4  Maria Victoria Sedillo inducted 

5  Mary Rhoda Baja  

6  Jacqueline Munoz inducted 

7  Billiam Sy  

8  Virgilio Aspilla inducted 

9  Fe Ada Mendoza inducted 

10  Rodolfo Mendoza inducted 

11  Rizalyn Tenorio inducted 

12  Nilo Sedillo inducted 

13  Maria Cristina Malicdin inducted 

14  Menchie Granil inducted 

15  Maureen Cabrera inducted 

Feb. 24, 2012 Approved  

1   Dichelle Catu inducted 

2  Melanie Malijan inducted 

3  Hilda Varez inducted 

4  Eden Carillo inducted 

5  Emerito Ucol inducted 

6  Simeon Sarte inducted 

7  Cherry Sarte inducted 

8  Melinda Manaoat inducted 

9  Melvin Thomas inducted 

Mar. 23, 2012 Approved  

1  Aurora Paz  

2  Kristine Dava  

Apr. 20, 2012 Approved  

1  Rogelio Diaz re-instated 

2  Rowena Rebanio  

3  Maria Andrea Ablaya  

4  Deborrah Crisostomo  

May 25, 2012 Approved  

1   Celeste Mae Cabahug  

2  Jasmin Cabana  

3   Peter Paul Gawitan  

Jun. 23, 2012 Approved  

1  Diosy Coronado  

2  Genevieve Ponce  

3  Leonisa Albaran  

4  Janet Mahayag  
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February 4, 2012 Tax Seminar 
Part I 

February 26, 2012 Tax Clinic 
Volunteers Process Tax Returns 

May 26, 2012 Karaoke Night 
Group Singing 

May 26, 2012 Karaoke Night 

March 10, 2012 Dance Presentation during  
Induction of Offices and New Members 

February 4, 2012 Tax Seminar 
Part II -  Hands on Training 

February 4, 2012 Tax Seminar 
Part II -  Hands on Training 

March 10, 2012 New Members marched to be inducted 
during the Induction of Offices and New Members 

June 16, 2012 Tennis Tournament 
Actual competition 

June 16, 2012 Tennis Tournament 
Awarding Ceremonies 

March 4-31, 2012 Tax Clinic 
Volunteers Process Tax Returns 



President’s Report  
fo r  th e  p e r i o d  f r o m  J a n u a r y  1  to  J u n e  3 0 ,  2 0 1 2  

 
 

Fellow AFCAns: 
 
It is my privilege to summarize to the AFCA family what the officers have done, and planned for 2012. 
 
At the instance, we have planned and drafted the whole year activities. The schedule of future activities changed to adapt with the changing times and 
circumstances.  Our first major activity was on March 10, to induct the new officers for 2012-2013. Philippine Ambassador to Canada, His Excellency 
Leslie B. Gatan came all the way from Ottawa, and graced this memorable occasion by being our inducting officer. Thank you, Your Excellency. 
 
VP Internal Rodolfo “Jun” Perez resigned his post due to “his new senior position role in his new job coupled with his final year in the CMA program, 
which requires tremendous time and concentration”. Jun, as we fondly call him, promised to complete the AFCA- KCC QB training he is currently con-
ducting. On behalf of the AFCA Board, we thank Jun for his efforts and wish him good luck.  In a unanimous decision during our Executive meeting on 
June 23, 2012, Secretary Lily Avancena graciously accepted to take over the role of VP Internal. Assistant Secretary Nimfa Santos assumed the role 
as Secretary.  
 
The Mentoring Program headed by our coordinator Past President (PP) Nestor Perez along with volunteer mentors Paul Ersando, AFCA Director and 
Chair of Training Program, and AFCA volunteer Marianne Romano Lim, completed two rounds of mentoring program through the Intercultural Mentor-
ing Network (IMN), an initiative by JVS and TRIEC.  There were 3 mentees in the first round and 9 mentees in the second round. Four of the mentees 
landed permanent jobs in accounting and three had contract jobs.  On May 31, 2012, JVS had their 10th Annual Strictly Business Luncheon fund rais-
ing event at the Fairmont Royal York Hotel. During this event AFCA was recognized as one of JVS’ community partners. PP and Mentoring Coordina-
tor Nestor Perez and I attended the ceremony to receive the recognition certificate.  During the meeting of the Steering Committee of the IMN program 
on June 27, 2012, the participating groups (AFCA included) collectively agreed to continue the program, and are currently preparing proposals for 
funding from targeted business community partners. As part of the Mentoring Program, PP Nestor Perez also arranged and invited speakers for the 
Canadian Business Culture and Networking Strategy. 
 
VP External Danio Penuliar and Director Anjanet Chan, Chair of Community Relations, who are both directly responsible for AFCA’s Outreach Pro-
grams, continue to grow and expand community projects. In all these programs, except CRA and Intuit Profile Tax program, we have asked our com-
munity partners to sign our recently adapted AFCA Engagement Agreement. The reason is to protect AFCA from any suit that might arise in its com-
munity work.  
  

Tax Clinic -We have officially partnered with CRA under their Community Volunteer Income Tax Program (CVITP). AFCA has 7 community partners, 
but sometimes has to come back the second time around, to serve all clients, and about  353 individual tax returns were prepared in 2012. 
 

Tabulation Team-AFCA served as official tabulator of all PIDC, PCCF and some other Filipino organizations in all their contests. Among the volun-
teer tabulators are Nimfa Santos, Ramoncito Santos, Marilyn Padrigo, Imelda Bautista, Estrellita Ortiz, Virginia Santos, Nestor Ang and Anjanet Chan. 
 

Professional Development (PD) - Our PD started with the Tax Training program. AFCA officers attended the CRA tax training. AFCA also con-
ducted in depth tax training before tax volunteers were deployed. AFCA had 94 tax seminar participants. AFCA recognize Inuit Profile for providing us 
the tax program for this community work. AFCA also started QuickBooks (QB) Training on June 16. Intuit as well provided the program for QB Training.  
 

NCPACA 2012 Boston Convention, August 31 to September 2: Delegates: As at this writing we have confirmed 11 delegates and 11 
guests. In order to boost AFCA membership participation, PP Julito Longkines made an arrangement with a local travel agency where AFCA members 
will get discount on bus fare and hotel accommodation. AFCA and NCPACA Auxiliary Chair Minda Longkines and AFCA Director & NCPACA Council-
lor Jess Carlos were appointed by NCPACA as emcees in the Paligsahan Night.  We have hired a locally known choreographer to help AFCA with its 
presentation.    
 

AFCA Nomination for NCPACA Councillor:  AFCA will be endorsing Immediate Past President Minerva Garcia for NCPACA Councillor. 
 

Financial, including fund raising.  Except for the Tax Appreciation Night, Annual Picnic and Christmas party, all officers will raise funds for their 
projects. AFCA’s financial position remains strong. As of May 31, 2012, Total Cash in Bank is $13,776.59, Restricted Funds for Scholarship  is $ 
2,667.18 and Restricted Funds for Mentoring is $3,264.25.  AFCA is still pursuing additional funding from our corporate sponsors for PD. 
 
AFCA also conducted various fundraising activities such as the Karaoke Night on May 26, 2012 and the Strawberry Picking Trip to Niagara on June 
30, 2012 headed by Executive-VP Mercy Gonzales, VP-Internal Lily Avancena and Treasurer Imee Bautista. 
 

Membership. From January to June 2012, we have approved 47 new members, 1 returning member and we are currently processing additional 

applications. 
 

 
Continued on page 6 
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AFCA President  



AFCA Mentoring program a Great Story of Success 
continued from page 1 
 
 
I was frustrated and heavily carrying dilemmas because employers do not seem to give recognition to those who have 
little or have no Canadian work experience. Also, spending a lot of time and money for further studies to be on even 
footing with those who have earned their education here, was a huge burden on me. However, I don't mind studying at 
all because it's a worthwhile investment for my personal growth. What I am saying is, it just takes a lot of time, money 
and effort in order to be recognized and it's somehow belittling and negatively impacts your self-esteem. 
 
Through the Mentoring Program, my perspective has changed. In my opinion, what made the program effective, is that 
beyond the discussions about effective job search, resume preparation, interview skills, Canadian workplace culture, 
etc. are the interest and concern that the mentors have for the mentees. They tried to understand the specific back-
ground and present situation of each mentee, and from there, developed strategies on how the mentees would fit into 
their desired job opportunities. One strategy which to me is worth mentioning because of its importance is networking.  
Since the inception of the program, all the mentors have been emphasizing that being involved in employment pro-
grams, building relationships with the right people and letting everyone know that we are looking for a job will greatly 
help in our job search efforts. Referrals according to them will increase our chances to get into the interview stage, and 
from there our skills will be tested and it’s up to us to prove if we can be hired or not. 
 
Though we only had five scheduled meetings, the mentors consistently followed up on us through phone calls and 
email messages. They gave us updates on recent job postings and workshops that will strengthen our resume. And 
they also promised that they will keep on giving us a hand whenever we need them on our job search. 
 
Looking back, I feel that I would not have been able to get into my current job if not for my mentors: Mr. Nestor Perez, 
Mr. Paul Ersando, and Ms. Marianne Romano-Lim. The relationship that our mentoring group has established with 
Accountemps and Robert Half through Mr. David Cursio and Mr. Rein Ongcangco, respectively, has significantly in-
creased my chances of landing a job. I used the information I learned on resume preparation, interview skills and the 
lecture on the Canadian workplace culture in my application with Accountemps. Ten days after my interview, I was 
placed at North York General Hospital in an Accounts Receivable Coordinator position. However, while I find the work 
at North York General enjoyable and refreshing, I did not stay long in the position, because a permanent opportunity 
came through a referral from a family friend. I was hired by CIBC Mellon as a Fund Accountant, the position where I 
am currently at. 
 
I encourage AFCANs who are new immigrants or who have still not found a job opportunity in our field to be involved 
in the next Mentoring Program. It truly takes a lot to get started here in Toronto, but it is better to have mentors who 
will guide you every step of the way towards your desired job. 
 
 
From the mentors, Paul Ersando shared also his experience below: 
 
My first experience as a mentor was with Skills for Change ( SfC), a job skills and employment agency created to help 
and assist new immigrants to assimilate into the Canadian workplace. I myself benefitted from the program of SfC 
when I came to Canada 7 years ago. Being a mentor is a great way of giving back to the community you live in. 
 
When AFCA launched its Mentoring program in the summer of 2011, I did not hesitate for a second to volunteer as its 
first mentor. 
 
It was a great experience for me and would like to share them with you. 
 
One great advantage of mentoring is that it allowed me to reminisce about my own struggles and experience as a new 
immigrant. Most of us if not all have gone thru some sort of frustrations and discouragement when applying for a job, 
and when asked if you have that elusive “Canadian Experience”.  
 
 
Continued on page 11 
 

 
 

 
As a mentor, I shared those experiences with my mentees to encourage and build their Confidence and provide a way to 
help them overcome those temporary difficulties, And by boosting someone’s self-esteem, I have boosted my own un-
knowingly. 
 
Since the AFCA mentoring program focused on job search and assimilation to the Canadian workplace, we have topics 
such as Resume Writing, Interview skills and job search techniques as our main agenda. This really helped mentees gain 
valuable information and improved their chances of getting a job offer in their chosen profession.  As a mentor, I think that 
I learn more than the mentees...on many occasion a mentee will ask a question for which I have to look and research for 
an answer. This keeps me knowledgeable and current on the topics we discussed.  
 
My greatest joy is when I see mentees being called to report for a job interview and then they eventually get the job, the 
feeling is indescribable! 
 

“Mentoring relationship goes beyond the mentoring program”.  

 

 
Mentor Paul Ersando and mentees Rose Rodrigo, Marissa Baylon  
and Paul Villar posed after the First Round wrap up meeting and  
dinner in downtown Toronto. Rose is now permanently employed  
in accounts payable position while Marissa and Paul have accepted  
contractual positions as financial analyst and AP clerk respectively. 

AFCA Mentoring program a Great Story of Success 
continued from page 10 

Another mentor, Mariane Romano-Lim shares her memo-
rable experience below. 
 
When I heard about AFCA Mentoring program, I thought it 
would be the same mentoring program from TRIEC that I 
was once involved : 1 on 1, but when I attended the orien-
tation session with Nestor Perez, I learned it was a group 
one and I said to myself, can I handle this? But it didn’t 
take much of the mentor’s time because it was a group 
meeting not one by one.  However because it was a group 
meeting, 2 hours allotted time for every meeting is simply 
not enough for 5 people in the group – not enough time to 
exchange experiences, challenges and coaching.  But we 
tried our best to share to make the most of every meeting. 
 
We have perfect attendance every meeting and the men-
tees: Carol, Dong, Eleonor, Marlene and Rey are as en-
thusiastic about the program and about sharing their job 
search experiences and frustrations.  Of course I wanted 

to hear good news in every meeting but such was not the case and I’ll be honest that it breaks my heart to see and hear 
job search challenges and frustrations but we, Nestor and I try to give tips, help and encourage them in every way we 
can. 
 
I hope some if not all of the mentees have found a job now and again I am just an email or a phone call away if my 
mentees or any mentees need me. 
 
I am grateful for the group mentoring experience with AFCA. 
 
Note: 
 
AFCA Mentoring program is a continuing project headed by AFCA’s Past President Nestor Perez. For further enquiries 
on this program please contact Nestor at naperez@rogers.com. 
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